
School of Rehabilitation Therapy at Queen's University 
Workload Standard 

Changes based on negotiations Dec 21, 2010 Committee meeting with E Cu/ham, and 
further discussion by Workloads Committee 2011-12 

I. INTRODUCTION 
As per Article 37.1.4 of the 2008-11 Collective Agreement, the purpose of this standard is to 
stipulate the range of overall contributions of faculty in the School of Rehabilitation Therapy as 
follows: a) normal teaching load, b) normal supervisory load, c) expected extent of commitment to 
scholarly, research and/or creative work, d) administrative load, and e) mechanisms for dealing with 
extraordinary administrative/other contributions for tenure/tenure stream (T/TS) and continuing 
adjunct appointments. This document does not directly address workload related to term, special 
adjunct appointments or academic assistants. 

This document has been prepared consistent with the current Queen's University-QUFA Collective 
Agreement (Articles 15 and 37), and presumes that all principles outlined there will take precedence 
in workload assignment. 

The guidelines in this workload document are not meant to preclude the kind of flexible 
arrangements that will allow the Members and School to flourish. Rather, this workload document 
aims to provide transparency and equity such that Members can have opportunity to achieve their 
potential, meet their obligations to the School, Queen's, the community and their professions while 
at the same time ensuring the School meets its requirements. 

The School of Rehabilitation Therapy offers three academic programs. These are composed of two 
clinical programs (a 24 month M.Sc.OT. degree and a 24 month M.Sc.P.T. degree) and a 
Rehabilitation Science research graduate program (consisting of M.Sc. Rehabilitation Science and 
Ph.D. Rehabilitation Science degrees). 

Recent trends impacting workload in the School include heavy service demands in association with 
the unique internal and external reporting, accreditation, quality assurance and professional 
certification requirements inherent in delivering professional programs; increasing focus on research 
that reflects, among other things, the increased competition for research dollars and the concurrent 
increase in requirements for faculty to fund Rehabilitation Science students and demonstrate a high 
level of research activity; and the increased teaching/fieldwork demands secondary to the roughly 
50% increase in enrolment and class sizes in the SRT in 2008 resulting in the need to modify 
approaches to course delivery and make adjustments in course weightings and teaching 
assignments. Resource costs of delivering courses to the larger enrolments include increased labs 
and tutorials in some courses; time required to train, co-ordinate and supervise added teaching
related human resources (teaching assistants/clinical instructors/academic assistants/term 
adjuncts), many of whom change each year; the need to teach some classes twice or by section due 
to large enrolment; and the additional volumes of grading, feedback and student communications 
that this entails. 
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II. OBJECTIVES OF THE WORKLOAD POLICY 

1. Meet Core Curriculum Needs 
In offering professional and research training programs, the School's core curriculum needs 
must be covered every year in a way that provides flexibility and predictability for students and 
faculty, and which accords with the QUFA-Queen's Collective Agreement. The Workload 
Standard will be reviewed by the members in the School of Rehabilitation Therapy every five 
years. 

2. Flexibility and Efficiency 
A second and valued objective is to allow for efficient allocation of work and time. The Queen's 
University work week is understood to be based on 151.55 hours/month or 35.25 hours per 
week. It is expected that there will be flexibility and co-operation in the negotiation of workload 
to serve, for example, a Member's strengths, career stage, opportunities for professional 
development or their start up of a new research project and the School's needs to 
accommodate, for example, sabbatical leaves, illness or the need to develop new curriculum 
initiatives. In accordance with Collective Agreement Article 37.2.4, provided the program 
obligations of the Unit can be met. 

3. Transparency 
Transparency means the ability of faculty members to see and understand the calculation of 
their own responsibilities and those of their colleagues. To facilitate transparency, the Program 
Chairs shall make available to all faculty members a list of teaching and service duties of all 
faculty members as they are being formulated for the following academic year, and the Director 
will provide a summary list of final allocations for all faculty in the School in the fall of that year. 
While the course weightings assigned internally for each course in the School of Rehabilitation 
Therapy form the basis for the calculations of assigning teaching workloads within the Unit, for 
the purposes of the Collective Agreement it is recognized that each Member's annual workload 
letter will state: a) the course credit weighting for the course, and b) the percentage of 
workload for the course assigned to the member. 

4. Equity 
A workload policy should distribute responsibilities among faculty members as equitably as 
possible, and reflect the collective responsibility of all members in the unit to deliver its core 
programs, as well as the universal need for research time among tenured and tenure track 
faculty, and those continuing adjuncts having assigned scholarly/research responsibilities. This 
workload policy seeks to achieve an equitable distribution of responsibilities among colleagues. 
Objective 2 in this document (Flexibility and Efficiency) can be applied here such that the 
member can request increased time for research, teaching or service and also expect flexibility 
and co-operation in arranging this. These decisions will be made at the Program level to ensure 
those who wish to alter their distribution of responsibilities do so in coordination with their 
colleagues. In seeking flexibility, it is acknowledged that alternate arrangements will be needed 
to ensure that both teaching and service needs internal to the School will be covered. 

5. Distribution of Teaching/Scholarly Work/Service 
A tenured or tenure track faculty member's work includes teaching, scholarly work and service. 
While a workload policy cannot identify the time an individual will commit to each, the relative 
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time commitment for tenure and renewed tenure track faculty members is approximately 40% 

to teaching and supervision; 40% to scholarly, research and/or creative activities and 20% to 
service/administrative activities. Members wishing to depart from this distribution may do so on 

negotiation with the Program Chair in consultation with the Director. It is expected that 

productivity in all three areas will be commensurate with the time commitment allocation. 

Consistent with the Collective Agreement, a less than typical load of teaching and service shall 

be assigned during the initial 3 years of a tenure track appointment. This standard sets out a 
workload distribution for new tenure track faculty in Section Ill that is intended to reflect the 

spirit and intent of the clause as being to assist the Member to establish and develop their 

research program, with the understanding that at the request of the Member there will be 
flexibility to negotiate an alternate distribution in order to meet their unique needs. 

The relative time commitment for continuing adjunct faculty members is approximately 80% to 
teaching and supervision, and 20% to scholarly, research activities and/or service 

/administrative activities. Typical course loads for continuing adjunct members are detailed in 
Section Ill. Members wishing to depart from this distribution may do so on negotiation with the 

Program Chair and the Director. 

Ill. WORKLOAD POLICY 

1. TEACHING 

A. Definition of ''Teaching'' 
Teaching includes curricular planning and development, class preparation, instruction, 
assessment and examination, course coordination, OSCE co-ordination and supervision of 

teaching assistants in assigned courses. It also includes supervision of 898 M.Sc. projects and 

supervision of M.Sc. and Ph.D. research students as well as group and 1 :1 mentorship at 
clinical sites and preceptor/clinical instructor support and education. Appendix A contains a 

fuller list of the types of teaching activities engaged in by members in the School. 

B. Norm for Teaching 
a. Course workload weightings in this document use the "Queens' weight": one half course 

is weighted 3.0 units, a laboratory course is 4.5 units, a fieldwork course is 6.0 units and 
one full course is weighted 6.0 units. This system allows flexibility so some courses may 

have other weightings. Rehabilitation Science courses shall have the same weighting as 

professional courses. It is generally agreed that a faculty member engaged in 
development and planning for an entirely new course will be given a reduction in 

workload during the course's first year of delivery in recognition of the extra workload 

associated with such an endeavour. 

Supervision of graduate students is also accounted for in workload determination. 

Rehabilitation Science Program Graduate Supervision workload units will be allocated 
for supervision of each funding eligible student to a maximum of 3 workload units (see 

Appendix B). OT/PT 898 Project Supervision workload units will be allocated for 
supervision of each OT /PT 898 project (See Appendix B). 
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b. Tenure/tenure track faculty will normally be involved in teaching in both the 
professional (OT or PT) and research graduate (RHBS) programs. The normal annual 
teaching assignment for full time tenure/tenure track faculty members is 12.0 course 
units (2.0 courses) of which a portion may be for graduate (RHBS) teaching. Faculty 
serving in a Program Chair position in the School will be entitled to reduced teaching 
and or scholarly workload and this is addressed in Section 3 titled Service. 

c. Full time continuing adjunct faculty in the OT and PT Programs will normally have a 
teaching assignment of 19.2 course units (3.2 courses). This is consistent with Article 
42.3.2 of the Collective Agreement, for the School of Rehabilitation Therapy where a full 
time course equivalent for adjunct faculty is 12.5% FTE (inclusive of administrative work 
related to teaching only and exclusive of service as per Article 42.3.2). Full-time 
Continuing Adjuncts (who have time devoted to scholarship) will have the option of one 
uninterrupted teaching block to pursue scholarly work and/or course development, 
review and revision. 

d. Credit for overages can be taken either in the form of reduction in teaching assigned for 
the subsequent year or as a monetary overload stipend. 

e. Supervision. All T/TS faculty in the School are expected to supervise research graduate 
students. The allocation of eligible research graduate students will be based on the 
congruence of the faculty and student's research interests and the faculty member's 
capacity (including funding support) to take on that student. 

f. Team teaching. The collective agreement encourages innovation, development and 
collaboration. In addition, the Faculty of Health Sciences has an agreement to foster and 
support interprofessional education. Team teaching is, therefore, recognized as both 
desirable and sometimes necessary, and where it is a component of a course offered in 
one of the programs in the School of Rehabilitation Therapy, it will be included in the 
determination of teaching hours and workloads. Programs retain the right to designate 
course responsibility to a single individual even in the case of team teaching, provided 
that equitable assignment of workload and responsibility is provided to other instructors 
involved. 

g. Clinical education. A core component of the OT /PT professional programs is clinical 
education. In additional to preparing students for fieldwork, fieldwork coordinators 
foster and support the ongoing educational development of clinical adjunct faculty in 
attaining the skills relevant to their roles as educators. 

C. Weight 

The weights of MSc.OT, MSc.PT and RHBS Graduate Program courses are determined at the 
level of the Programs and approved by the Director and the School of Graduate Studies. The 
current list of course weightings for the three Programs in the School will be available to all 
faculty members from the Program Chairs and Director of the School. 

It is understood that the three School of Rehabilitation Therapy programs will regularly review 
their curricula to ensure their program can be delivered with the available resources and still 
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meet professional accreditation and Queen's University Quality Assurance Process 
requirements. If necessary the program curricula may have to be adjusted and modified or new 
resources allocated. 

D. Integrating Teaching and Research 

The integration of teaching and research enhances both. Ideally, faculty members will be 
assigned teaching in areas consistent with their research inquiry and scholarly work. The ability 
to do research is enhanced when the time spent preparing to teach relates to the same subject 
matter as the faculty member's research. Teaching is enhanced when the professor teaches in 
areas where he/she has expertise, interest, clinical experience and/or an active research 
agenda. Faculty members ideally will be assigned teaching within their area(s) of research 
interest and clinical expertise .. Where feasible, faculty members shall not be asked to teach in 
areas where they have no interest or experience. 

2. RESEARCH, SCHOLARSHIP and /or CREATIVE ACTIVITY 

A. Definition of "Research and Scholarship" 
The purpose of research and scholarship in the School is to contribute new knowledge to the 
relevant fields and beyond via knowledge generation and dissemination. Research and 
scholarship include the preparation and production, either alone or in collaboration with others, 
of scholarly works that are subject to peer assessment in the publication process. They also 
include other activities that involve scholarly work and that result in a substantial contribution 
to knowledge, usually but not exclusively through publication. Appendix A contains a fuller list 
of the types of scholarship activities engaged in by members in the School. Scholarship 
recognition will also attach to activities that contribute to the professional recognition of new 
areas of research. As per the Collective Agreement, the diverse backgrounds of members and 
the type of scholarship appropriate to their areas of expertise shall be taken into account. 

All faculty with time allocated to scholarship will engage in a continuing and coherent program 
of scholarship that contributes to knowledge by making the results available to the scholarly 
community and beyond. 

B. Norm for Faculty Research and Scholarship 
Tenured and tenure-track faculty members and continuing adjunct faculty who have negotiated 
research, scholarly and/or creative work components have a responsibility to engage in a 
continuing program of research and scholarly work that leads to scholarly or creative works 
available for peer assessment. To the extent that resources are required to undertake research, 
faculty members may wish to apply for grants, contracts or personnel support, but this is not 
required under the Collective Agreement. Consistent with Article 37.1.4 d), this Standard 
cannot stipulate quantity of research to be produced; however, it is expected that the member's 
productivity in this area will be commensurate with the time assigned to it and the nature and 
maturity of the research. This guideline may be satisfied by an appropriate combination of 
scholarly and professional works, including but not limited to book authorship/editing, book 
reviews, book chapters, refereed journal papers, refereed essays, preparation and presentation 
of a major research paper, production/presentation of formal workshops, production of a 
recorded instructional unit on a pedagogical or research subject, or a policy study. 
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C. Concentrated Time to Pursue Scholarly, Research and/or Creative Activities. 
As per Article 37.2.7, tenure and tenure-stream faculty will have one four consecutive month 
period clear of teaching responsibilities (excluding vacation) to pursue their research activities. If 
the Director determines that it is not practical to provide members with 4 consecutive months 
without assigned teaching duties (which is the standard for the rest of the university) then the 
member will have a minimum of 5 months/year without assigned teaching duties and at least 3 
of these will be consecutive. Similarly, full-time Continuing Adjuncts will have one 2 month 
block free of teaching responsibilities (excluding vacation time), or if this time cannot be 
consecutive, then 2.5 months/year without assigned teaching duties and at least 6 weeks of 
these will be consecutive. 

3. SERVICE 

A. Definition of Service 

Service includes: participation in Program, School, Faculty and University committees and 
bodies; serving on QUFA boards and committees; service to professional associations and 
organizations; contributions to outside hospital, community, government or other health care 
planning and service delivery organizations; serving on learned bodies; participating as an 
examiner, assessor or referee for the School, Faculty, the University, other faculties or 
universities, scholarly or professional journals, granting agencies, other academic or professional 
bodies; chairing thesis defenses; writing letters of reference for students; and providing 
educational services to clinical adjuncts, individuals or community organizations. Appendix A 
contains a fuller list of the types of service activities engaged in by members in the School. 

B. Aspects of Service and Administration Unique to the School 

It is recognized that the service demands in the School of Rehabilitation Therapy are high in 
association with the unique internal and external reporting and quality assurance requirements 
inherent in delivering professional programs, and that is in addition to the usual 
committee/administrative work associated with academic programs. Added factors increasing 
the service demands for faculty in the School include its having a relatively small faculty 
complement with numerous ongoing faculty secondments to units outside the School, the 
School delivering three separate programs and the need to maintain a full committee structure 
for both the School and those three programs, and, in the professional programs, the need to 
offer every course every year regardless of who is away or on sabbatical. 

C. Norm for service 

Faculty members are expected to make service and administrative contributions to the School, 
Faculty and University. Faculty members will normally be assigned three or more Program, 
School and/or Faculty administrative tasks (typically in the form of committee participation) per 
year, taking into account the demands of the faculty member's particular service role (for 
example, taking on the Chair of the committee, heading a project for the committee, etc.), and 
the workload and complexity of the task. It is recognized that the service component of the 
clinical fieldwork coordinator positions includes membership on committees (local, provincial 
and national) and the administrative work of developing and maintaining placement/fieldwork 
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sites. Faculty, University or Community administrative roles that involve additional 
remuneration, research grants, and/or teaching release shall not be included in the calculation 
of service or administrative contributions. Where a faculty member has undertaken particularly 
demanding unremunerated service assignments within the University, that faculty member may 
request and expect to be granted a lesser service load in the following year. 

D. Extraordinary Administrative Service Contributions 

The structure of the School of Rehabilitation Therapy includes three Program Chair positions 
(Occupational Therapy, Physical Therapy and Rehabilitation Science Graduate Programs) that 
involve considerable administrative duties. In addition to the administrative stipend paid to 
these persons by the University, Members assuming Program Chair positions will be entitled to a 
reduction in teaching and/or research load to reflect the 45% service time associated with each 
of the Program Chair positions. Normally, individuals in these positions will have 40% time 
allocated to scholarship and 15% allocated to teaching. 

The School of Rehabilitation Therapy believes in supporting the ongoing professional 
development of clinical adjunct instructors in attaining skills relevant to their roles as evidence
based practitioners. Time spent in the education of clinical adjuncts by faculty members is 
acknowledged to be an essential component of the School of Rehabilitation and will be formally 
defined as service. 
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Appendix A: Examples of Academic Activities Table School of Rehabilitation Therapy 2010 

It is recognized that faculty are engaged in Research/Scholarship and/or Creative Activity, Teaching, and 

Service and that in order to support professional development in all of these areas, there should be a 

consensus on what may comprise members' activities in each of these areas. This table is not intended 

replace Article 15 of the QUFA 2008-2011 Collective Agreement, but is rather simply a list of examples of 

the sorts of activities faculty members may undertake. The table is designed to facilitate personal career 

planning and development. 

Teaching Research/Scholarship Service 

adding a lab to an existing course - submitting a research grant - acting as a PhD comp 

Centre for Teaching and Learning - serving as Principal Investigator examiner 

Dissemination on a funded research project - chairing a local committee/ 

Clinical Teaching in the Community - serving co-investigator on a org (demand will vary 

developing a new course funded research project depending on nature of the 

developing new fieldwork sites - Knowledge translation committee's activity/task) 

Evaluations (e.g. OSCE examiner/station activities - reports, non-peer - chairing a national or 

designer) reviewed publications provincial 

fieldwork course coordination - First author of a peer-reviewed committee/organization 

Fieldwork site in-services publication - chairing a thesis or comp 

full course co-ordination - Co-author of a peer-reviewed exam committee 

human resources management (e.g. publication - chairing an academic 

academic assistants) - presenting a podium program 

identifying fieldwork sites for presentation at a conference - chairing a university 

unmatched students - presenting/ defending a poster committee 

Initial student fieldwork matching at a conference - committee service/ 

managing student evaluations (e.g. - presenting a panel/ workshop attendance 

OSCE Co-ordination and fieldwork) at conference - curriculum development 

Mentorship - contributing a chapter to a - dossier reviews 

mentorship of fieldwork educators book - editor (of a journal) 

offering a mini-elective - invited presentation - interviewing job candidates 

Organize a course/workshop - writing a book - member of a national or 

organizing educational workshops for - clinical program evaluation provincial board of directors 

fieldwork educators - organizing a conference - member of a national or 

Presentation of content of a - participating on an editorial provincial committee 

professional development course to board - participating on 

other faculty - journal peer review accreditation or academic 

Run a journal club reviewing grants review 

simulation Lab session development - providing clinical service 

and evaluation - reviewing manuscript for 

standardized patient development and journal 

training - serving on QUFA 

Student remediation (e.g. individual committee/assisting with 

counseling/tutoring, remedial QUFA activities 

examinations, fieldwork) - SRT representative on a 

substantial or major revision of an university board or 

existing course committee 
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- supervising a grad student - writing/reviewing reference 
- supervising a pair of 898 students letters 

- supervising summer research students - clinical professional 
- supervising B.Sc. 4th year project (other development 

departments) workshops/courses/lectures 
- teaching contact hours (including - administrative duties 

lecture, seminar, lab, on line teaching, required t maintain 
grading etc.) fieldwork sites 

- teaching may involve a full or half 

course as well as a single lecture or two 
in someone else's course 

- teaching an interprofessional course 

(e.g. OT+ Pl students) with greater 

than 50 students. 

- teaching IP components of a course 

- course evaluation activities 
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Appendix B 

SCHOOL OF REHABILITATION THERAPY 
Estimates with New Weighting System 

2012-2013 
(Jan 2012) 

REQUIREMENTS OTWU's 

All OT and PT courses excluding 109 
Admissions 

Admissions 3 

RHBS Courses (assume 8 half 12 

courses each year @ 3.0) 

RHBS Graduate Supervision @ 10.5 

.6 per funding eligible student 
(assume total of 35 students) 

OT/PT 898 1 
Additional units needed for 

supervision (estimate based 
on 35 projects at .2/project) 

TOTAL REQUIRED 135.5 

SCHOOL 273 

CAPACITY 

Tenure Stream/Tenured Faculty 84 

PTWU's 

110 

3 

12 

10.5 

1 

136.5 

72 
@12.0WU Assumption: 7 fac in non admin Assumption: 6 fac in non admin 

roles roles 

Faculty with Administrative 4.5 4.5 

Responsibilities @ 6 WU* Program Chair for OT Program Chair for PT 

Continuing Adjuncts @ 19.2 32.6 (n=l. 7 FTE) 19.2 (n=l.O) 
WU's** 

Term Adjuncts @24 31.2 (N=l.3 FTE) 48 (n=2 FTE) 
Assumption 3 FTE total for Assumption 3 FTE total for 
Continuing/Term Adjunct Continuing/Term Adjunct 

Total 152.3 143.7 

RHBS Program Chair 4.5 (currently PT) 

Director SRT 4.5(currently PT) 

Total 305 

Minus 10% contingency to 
cover sabbatical leaves and 274.5 

initial appointments 

• decrease in teaching to 0.75 from 1.35 (=4.5 WU under new course weights) 
•• decrease in Continuing Adjuncts from 3.4 to 3.2 (=19.2 under new course weights) 
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COURSE 

PT822 *W /N/S 
Business Practice 

PT841 * F/W 
Professional Practice 

PT850* F/W/N 
Functiona I Anatomy 

PT851 * F 
Muscle Dysfunction 

PT852* F 
Joint and Soft Tissue Injury 

PT853* F 
Mobility Limitation 

PT854* F 
Diagnosing Dysfunction 

PT855* W/N 

AppendixC 

STUDENT WORKLOAD WEIGHT FOR COURSES 
PHYSICAL THERAPY PROGRAM 

New 
Course Hours Comments 
Weight 

36 hours contact time but extensive time 
related to students' development of 

3 36 business plans; also need for adjunct 
support to provide guidance and 
feedback to students 

48 hours contact time; also need for 
4 48 adjunct support to provide guida nee 

and feedback to students 

4 
34 lecture; 2 lecture hours per week over 17 weeks; 6 
12 hours lab anatomy two-hour labs over 18 weeks 

4.5 
36 lecture; Total 24 hour of lab time, requiring course 

241ab coordinator and four adjuncts 

4.5 
36 lecture; Total 24 hour of lab time, requiring course 

241ab coordinator and four adjuncts 

4.5 
36 lecture; Total 24 hour of lab time, requiring course 

241ab coordinator and four adjuncts 

36 lecture; Total 24 hour of lab time, requiring course 
4.5 

241ab coordinator and four adjuncts 

36 lecture; Total 24 hour of lab time, requiring course 
Ca rd iorespiratory Dysfunction I 

4.5 
241ab coordinator and four adjuncts 

PT856* W 36 lecture; 
Total 20 hours of lab/tutorial time, 

Neuromotor Function I 
4 

201ab 
requiring course coordinator and two 
adjuncts 

Pa rt A: 18 hours lecture, 12 hours lab 
time, requiring course coordinator 

PT857* F/W 
4.5 

36 lecture; (0.35) plus two adjuncts (0.13); Part B: 
Cardiorespiratory Function II 241ab 18 hours lecture, 12 hours lab time 

requiring course coordinator (0.35) 
plus four adjuncts ((0.27) 

PT858* W/N 
4.5 

36 lecture; Total 24 hour of lab time, requiring course 
Neuromotor Function II 241ab coordinator and four adjuncts 

PT859* W/N 
4.5 

36 lecture; Total 24 hour of lab time, requiring course 
Spinal Disorders 241ab coordinator and four adjuncts 

PT861*F 
4.5 

36 lecture; Total 24 hour of lab time, requiring course 
Pediatrics 241ab coordinator and four adjuncts 
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New 
COURSE Course Hours Comments 

Weight 

PT863*F 
4 

36 lecture; Total 12 hour of lab time, requiring course 
Gerontology 12 lab coordinator and four adjuncts 

PT864* W 
4 

36 lecture; Total 12 hour of lab time, requiring course 
Multifactor Dysfunction 12 lab coordinator and four adjuncts 

Part A: 18 hours lecture and 12 hours lab 
time; requiring course coordinator 

PT865* W/N/S 
4.5 

36 lecture; (0.35) plus 2 adjuncts (0.13); Part B: 
Motor Function and Occupation 241ab 12 hours lecture, 24 hours lab time 

requiring course coordinator (0.42) 
plus 3 adjuncts (0.3) 

PT881 W 
6 weeks full 

Clinical Placement I 
6 time 1.0 reflects management responsibilities 

placement 

PT882 S 
6 weeks full 

Clin Placement II 
6 time 1.0 reflects management responsibilities 

placement 

PT883 F 
6 weeks full 

Clin Placement Ill 
6 time 1.0 reflects management responsibilities 

placement 

PT884 W 
6 weeks full 

Clin Placement IV 
6 time 1.0 reflects management responsibilities 

placement 

PT885 N 
6 weeks full 

Clin Placement V 
6 time 1.0 reflects management responsibilities 

placement 

898 is the Masters Thesis Project - 0.5 

PT 898 12 
reflects course coordination for 
students in both years as this course 
runs over two years 

TOTAL 110 
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COURSE 

OT821 F 
OT Theory, Process and Prof 

Practice 

OT823* W 
Disability Theory 

OT825* F 
Lived Experience with 

Disability 

OT841 * F 
Socio-Cultural Determinants of 

Occupation 

OT842* W/N 
Environmental Determinants 

of Occupation 

OT843 F 
Physical Determinants of 

Occupation 

OT844 W/N 
Cognitive Neuro I 

OT845W/N/S 
Psycho-Emotional 

Determinants of 
Occupation 

OT848* F 
Cognitive-Neuro II 

OT851 F 
Therapeutic Relationships 

OT852*F 
Group Theory and Process 

OT853*F 
Counseling Theory and 

Practice 

OT854* W 
Systems Level Communication 

OT861* W 
Community Development 

Applied to Occupation 

STUDENT WORKLOAD WEIGHT FOR COURSES 
OCCUPATIONAL THERAPY PROGRAM 

New Course 
Weight 

Contact Hours 
Justification for Credit Weighting Outside 

for the Standard 
Students 

6 72 

3 36 

3 36 

3 36 

3 36 

Includes both lecture and lab hours for a 
8 82 total of 82 hours 

6 72 

6 72 

3 36 

Lab component utilizing CEC technology & 
resources includes interviews at the 

6 72 CEC, video review, peer and instructor 
feedback sessions, self-evaluation and 
case presentations 

3 36 

The course has students participating in a 
4 36 number of case based activities/lab 

outsider of class hours 

3 36 

3 36 
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New Course 

COURSE 
Weight 

Contact Hours 
Justification for Credit Weighting Outside 

for the Standard 
Students 

This course features facilitated case based 
learning in CEC Lab; individual 
standardized patient interviews; online 

OT871* W 
e-learning case analysis; IPE case 

Advanced Clinical Reasoning 
4 36 assignment which ALL require student 

preparation outside of class time. 
Overall interactive team based 
learning approach with 2 sections 
requiring 2 instructors 

OT875* W 
Advanced Professional 3 36 

Practice 

In addition to the 8 weeks of full time 

OT846 W 
8 weeks full fieldwork, students participate in a 

Determinants of Occupation I 
8 time further one-week orientation and 

fieldwork several additional tutorials to prepare 
them for fieldwork 

8 weeks full 
In addition to the 8 weeks of full time 

OT847 F 
8 time 

fieldwork, students participate in a 
Determinants of Occupation II 

fieldwork 
number of classes to prepare them for 
fieldwork 

OT862* N/S 
5 weeks full Student are involved in not only a 5 week 

Community Development 
6 time fieldwork placement but also in a 

fieldwork number of tutorials 

8 weeks full 
In addition to the 8 weeks of full time 

OT877 N 
8 time 

fieldwork, students participate in a 
Adva need Practice 

fieldwork 
number of classes to prepare them for 
fieldwork 

OT898 
12 

Critical Enquiry Project 

TOTAL 109 
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