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PRESIDENT'S VOICE 

What's Wrong with 
Teaching- Intensive 
Appointments? 
Teach ing-lntensive Appointments have 
been problematic at other institutions, 
according to CAUT 

By Lynne Hanson 

President, QUFA 

I recently attended a 
Forum for University 
Faculty Association 
Presidents, hosted by the 

Canadian Association of 
University Teachers 
(CAUT). At this meeting, 

there was an extensive discussion about 
"teaching-intensive appointments" (also 
often referred to as "teaching-focused 
appointments" or "teaching-only 
appointments"), which provided some 
interesting feed back on how these 
appointments are working in practice at 
some institutions. We heard from a few 
universities that have different versions 
of this kind of appointment, and the 

these new positions are working out, a nd going forward.reports were quite mixed; in some cases, 
there is a great deal of uncertainty aboutneither university administrators nor 
the role and future of these members There are many variations in the kinds ofunion members are happy with how 
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teaching-intensive appointments, but 
the main common features are that they 
usually pay the same or close to the 
amount that a tenured professor would 
receive, and more teaching is expected 
of these members (typically six or seven 
half-courses per year as compared to the 
usual four half-courses per year). Both 
the appointments and renewal processes 
are similar to a tenure-stream position, 
and there is often an expectation that 
the member will conduct pedagogica I 
research. 

At some universities, the administration 
has not been happy with these new 
appointments because they don't offer 
the "flexibility" that they would like (as 

compared to contract academic staff). 
The cost savings is also marginal since 
the salary range is similar, and they often 

still have to provide leaves and 
sabbaticals. Finally, there is some 
difficulty in attracting the so-called "star" 
teaching candidates for these positions, 
since highly competitive candidates will 
likely opt for tenure-stream jobs with a 
lower teaching load and flexibility in 

research. 

From the member's perspective, there is 
a great deal of uncertainty about how 
they will be evaluated on tenure and 
renewa I, as the criteria for tenure is less 
clear; members have expressed concern 
about whether they are doing the "right" 
kind of research or whether it is 
"enough" research. The requirement 
that members engage in pedagogical 
research is particularly problematic, 
since these members are highly qualified 
academics whose expertise quite likely 
encompasses other substantive areas of 
research. This constraint on the subject 

matter of their research clearly violates 
their academic freedom. Finally, the role 
ofteaching-intensive members in 
university governance is uncertain, as 
they may not be eligible for certain 

positions such as department head or 
senate; this uncertainty, in turn, creates 
additional pressure on tenured and 
tenure-stream members who must 

shoulder a proportionately greater 
administrative load. 

More generally, presidents who had both 
kinds of appointments at their 
institutions reported that they ended up 
blurring together over time, as some 

regular tenured faculty chose to teach 
more and do less research, while 
teaching faculty might develop their 
research profile. They speculated that 
this blurring indicates how research is 
inextricably intertwined with teaching, 
and that the two cannot be separated so 
easily. 

One common concern that many 
associations share is that teaching
intensive appointments create a two-tier 
system, with tenured and tenure-stream 
"elites" alongside their equally well
qualified colleagues, second-class 
citizens who do more work and are paid 
less money. These inequalities are 
untenable in light of the fact that the 
only real difference between these two 
cohorts is that younger candidates face a 
much tougher job market. Further, all 
academics should be concerned about 
the future of research in academic 
institutions where there is so much 
pressure to become profitable through 
increased enrolment and more teaching. 

Budget Task Force 

The work of the QUFA task force to 
review the activity-based budget model 
has now begun. The purpose of th is task 
force is to evaluate critically the 

successes and problems associated with 
the use of the budget models ince its 
inception three years ago. Professor 
Emeritus and former QUFA President 
John Holmes has been researching the 
use ofthe model itself in various 
university contexts, and he is currently 

talking to department heads and others 
at Queen's to hear a bout how the model 
is operating. We will also be hearing 
from Provost Alan Harrison, who has 
agreed to meet with the QUFA Council of 
Representatives on 22 February 2016 to 

answer questions about the budget 
mode Iat the Council Order of the Day. 

More details about this meeting will 
appear in the next issue of QUFA Voices. 

Unity Council 

Unity Council has been meeting regularly 

to discuss some of the problems that the 
joint health and safety committees are 
facing at Queen's. This Council is 
comprised ofthe presidents and 

representatives from various unions on 
campus. We have been working towards 
a problem-solving approach with the 
administration to bring Queen's into 
com plia nee with the requirements of the 
Occupational Health and Safety Act, and 
we are hopeful that we can achieve 
substantive change in this area. 

Lynne Hanson can be reached at 
lh2@queensu.ca. 

SAVE THE DATE 

QUFA Spring 
General Meeting 
The QUFA Spring General Meeting will 
take place: 

Wednesday 20 April 2016 

1.15 p.m. 


The Auditorium, Ellis Hall 


Please mark your calendar and plan to 
attend the QUFA Spring General 
Meeting. 

The Meeting Agenda Package will be 
circulated by e-mail to all Members of 
the QUFA Bargaining Unit in advance. 

Action items include elections for 
select Executive Committee positions 
and approval of the 2016-2017 QUFA 
Budget. 

See you there! 

© 2016 Queen's University Faculty Association (QUFA) www.qufa.ca 
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FYI 

The $42.9-Million 
Question 
How does a $7.7-million budgeted 
defi cit beco me a $ 42.9-millio n fi nal 
su rplus? 

By Diane Beauchemin 

Chair, Budget Analysis Review 

Committee, QUFA 

The QUFA Executive 
tasked the QUFA Budget 
Analysis Review 
Committee with 
answering this question. 

Because the operating budget is 
prepared on a cash basis whereas the 
financial statements are prepared on an 
accrual basis using generally accepted 
accounting principles, there are 
numerous adjustments that have to be 
made to allow them to be comparable. 

To look at the big picture (seeing that it 

is difficult to compare individual budget 
lines with the financial statements), we 
start with the projected operating 
budget deficit (p. 11 of the 2015 Audited 
Financial Statements and p. 6 of the 
Budget report 2014-2015 ). We provide 
cross-references to the underlying 
university financial documents so that 
Members may attempt this exercise 
themselves (please see the table at 
right). 

One notes that several revenues were 
underestimated. While some of them 
cannot be predicted accurately because 
they depend on the government, on the 
economy, and on donors' whims, too 
conservative a forecast was made for 
investment income. There is also no 
disclosure of where the $11.3-million 
increase in "other income" came from in 
the financial statements. 

The $42.9-million surplus is on an accrual 
basis; it is not a cash amount. The 2014
2015 Budget had a net $13.7-million 

Budgeted operating-fund deficit for 
2014-2015 (as projected 2013-2014) 

Higher than budgeted government 
grants (net) 

Higher investment returns than 
budgeted (the stock market was 
positive in 2014-2015) 

Increase in unrestricted donations 
overthe amount budgeted 

Higher than budgeted "other income" 

Faculties not drawing down on their 
reserves to the amount predicted 
(and indeed faculties added 1.3M to 
reserves) 
Pension accounting expense less than 
actual cash contributions towards 
pension deficit that are required by 
law 

Financial Accounting Surplus 

surplus before capital expenditures. This 
amount was required for upgrades or 
fixes to QUASR and TRAQ, as well as to 
continue to pay for buildings that were 
erected without enough money having 
been raised (details can be found on p. 3 
of the Financial Update of 8 May 2015). 
The Financial Update of 8 May 2015 
indicates on p. 1 that the net budget 
surplus, on a cash basis, was $1.1
million. Only this amount could have 
been used to improve our working 
conditions. 

In any case, this is how a supposed $7.7
million operating fund deficit became a 
$42.9-million accounting operating fund 
surplus. Of course, it is well-known to 
budget researchers that, in a bargaining 
year (and 2014-2015 saw almost every 
collective agreement up for negotiation), 

Budget Report 2014-2015 (p. 6) 

Financial Update 8 May 2015 
(variance column, p. 1) 

Financial Update 8 May 2015 
(footnote, p. 1) 

Budget Report 2014-2015 (2014
2015 variance column) 

Budget Report 2014-2015 (2014
2015 variance column) 

Financial Update 8 May 2015 
(variance column, p. 1) 

Financial Statements 2015 (change 
in employee future benefits liability, 
2015 column, p. 17) 

(Rounding of our numbers makes this 
total slightly higher than the 
university financial statement 
amount of$42.9M} 

it behooves the employer, to the extent 
they can, to budget for more expenses 
and less revenue to make it easier to 
moderate wage demands by employees. 
But the real question remains: are we 
spending the funds we have in the best 
possible way? 

The QUFA Budget Analysis Review 
Committee consists of Diane 
Beauchemin {Chemistry), Susan 
Fitzgibbon (QUFA Staff), Darko Matovic 
(Mechanical Engineering), James Mingo 
(Mathematics and Statistics), Jordan 
Morelli {Physics, Engineering Physics, and 
Astronomy), and Steve Salterio 
(Business). 

Diane Beauchemin can be reached at 
diane .beauchemin@chem. queensu. ca. 

© 2016 Queen's Unive rs ity Faculty Assoc ia tion (QU FA) • www.qufa.ca 
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Q UFA O PINIONS divestment of fossil-fuel stocks had not 

Divesting from 
Fossil-Fuel 
Investments 
A principal's advisory committee has 
dismissed t he w e ll-documented 
fi nd ings of a student grou p backing 
divest ment from fossil-fuel 
invest ments at Queen's 

By Ariel Salzmann 
Department of History 

In response to a report 
prepared by students 
forming Queen's Backing 
Action on Climate Change 
(QBACC), a petition that 

gathered the requisite 200 signatures, 
and a resounding vote by more than 
5,000 students in favour of a plebiscite 
question of having the AMS assess the 
feasibility of divestment from fossil fuels 
in Queen's Restricted Funds Portfolio 

and Pooled Endowment Fund, Principal 
Daniel Woolf struck a committee in 2015 
to investigate the merits of divestment 
from fossil-fuel industries. The Principal's 
Advisory Committee on Divestment of 
Fossil Fuels held three hearings at which 
the community was invited to comment. 

A month after the third and final 
hearing-the only one not held during 
the summer months when students and 
faculty were away-the committee 
issued its finding: the students' case for 

risen to the level of the "social injury" as 
defined by the Queen's Statement on 
Responsible Investing. Accordingly, the 
principal conveyed the committee's 
report with his own objections 
concerning the inadvisability of 
divestment to the Investment 
Committee of the Queen's Board of 
Trustees in October 2015. 

In my view, the Principal's Advisory 
Committee's denial ofQBACC's well
documented case does not negate the 
merits of their argumentation. Indeed, 
the responsibility of fossi I-fuel 
companies in the climate crisis is 
undeniable and fully meets the definition 
of "social injury" as elaborated by Yale 
University, incorporated in the Queen's 
University Statement of Responsible 
Investing and adopted by the Board of 
Trustees 2009: 

the injurious impact which the 
activities of a company are found to 

have on consumers, employees, or 
other persons, particularly including 
activities which violate, or frustrate, 
theenforcement of rules of domestic 
or international law intended to 
protect individuals against deprivation 
of health, safety, or basic freedoms .... 

Rather, the decision to reject their 
request reflects the fact that Principal 
Woolf did not establish a committee that 
fully engaged the relevant expertise 
needed to weigh adequately the ethical, 

QUEEN'S 

RESPONSIBLE 

INVESTMENT 


http://www.sustainableq ueens. ca/qbacc/ 

The student group Queen's Backing 
Action on Climate Change (QBACC) 
prepared a report recommending 
that Queen's divest from fossil-fuel 
investments. A principal's task force 
has rejected the idea. 

institutional, and economic issues. 
Despite the participation of two 
colleagues holding Canada Research 
Chai rs in applied-science fields, the 
committee did not include a single 
Queen's faculty researcher in biology, 
health, or the social sciences who 
specialized in the myriad environmental 
impacts on fossil-fuel production. Not a 
single economist evaluated the 

financial wisdom ofthe university's 
decision to continue investments in the 
petroleum sector, however 
"symbolic." Save for one individual, the 
committee was entirely white, and was 
thus unrepresentative of the Canadian 
communities most at risk from 
environmental devastation of the mining 
process and the tailings produced in the 
extraction of oil from Alberta bitumen. 

The entire determination ofQBACC's 
case hinged on the meaning and 
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reference of the key concept of "social 
injury." Given its ethical and semantic 
centrality to the committee's task, one 
might have expected that the principal or 
the chair appoint an ethicist- a 
philosopher or a member of the clergy
as a key committee member.1 Yet there 

was none. How far the committee was 
willing to entertain moral questions is 

suggested by the very short reading list 
of documents that the committee 
consulted, found at the end of their 
report. The sole reference to a religious 
opinion is a tabloid abstract of Pope 
Francis' historic encyclical, Laudato Si, 
scarcely sufficient to grasp the 
profundity of his determination of the 
utter immorality of imposing the costs of 

the profligate overconsumption by the 
affluent minority of the world's 
population upon the vast majority ofthe 
world's populations, as well as upon 
unborn gene rations, none of whom have 
contributed significantly to the build-up 
of greenhouse gasses or enjoyed the 
benefits of fossil-fuel consumption. 

In their rejection of fossil-fuel 
divestment, the committee's report 
employs specious justifications. A 
sweeping generalization that "fossil-fuel 
industries are lawful industries that 
operate under a wide variety of 
legislation and regulations around the 
world" is disingenuous at best. In their 
authoritative study Merchants of Doubt 
(2010), Naomi Oreskes and Norman M. 
Conway document how corporations 
frequently conceal the harmful impacts 
of their operations and products while 
waging well-funded campaigns to 
discredit scientific research and 
undermine meaningful public regulation 
of their destructive activities. This is 
certainly the case of major fossil-fuel 
industries, which are currently under 
investigation by the attorney general of 
New York.2 An Internet search on the top 
fifteen publicly traded fossil-fuel 
companies in Canada reveals that, 
almost without exception, all have been 
found guilty by the courts of serious 
violations of environmental regulations 

from excess emissions of toxins, illega I 
chem ica I dumping, failing to follow 

protocols for routine maintenance to 
prevent leaks and spills, to widespread 
poisoning of water sources and wild life. 

As if to dilute further the releva nee of 
"social injury" to the case made by 
QBACC, the Principal's Advisory 
Committee's Report also argues that, 
unlike the case for divestment of 
companies operating under Apartheid in 
South Africa or Sudan, social injury may 
only be considered in terms of 
geographically, socially, or politically 
delimited instances ("specific situations 
or geographic areas"). Yet why would 
social injury be less grave when 

investments are made in companies 
producing impacts that are pervasive, 
systemic, and irreversible? The climate 
disruption that is largely the resu It of 
fossil-fuel production, transfer, and 

usage presents an immediate threat to 
the food and water security of billions of 
human beings and likely will cause the 
extinction of more than half of all animal 
species. 

A fortiori, when fossil fuel corporations 

that leverage their market dominance to 
prevent the emergence of renewable 
and alternative energy enterprises, 
encourage excess consumption, and 
undermine public scrutiny and 
regulation, they cause not less but more 
flagrant and excessive social injury. 

In reviewing the committee's process 
and resu Its, there is little doubt that the 
university administration has not done 
due diligence with regard to the urgent 
questions raised by Queen's students. A 
new committee with full and appropriate 

expertise should be formed to 
revisit this urgent question. To do less is 
to abdicate our responsibilities as a 
public institution dedicated to the 
pre pa ration of we II-informed and 

responsible citizens, and to defer moral 
leade rsh ip to the corporate boa rd room, 
the industrial lobby, and the votes of 
corporate shareholders. 

--  --·--·-----

In the words of Queen's students: 

As an institution of higher learning, 
Queen's University has an opportunity 
and responsibility to divest. Much like 
it was in the 1980s during the 
divestment from South African firms 
benefiting from Apartheid, Queen's 
can once again be on the right side of 
history. As one of the top universities 
in Canada, it would set a precedent for 
other institutions to act and to 
acknowledge the world's current 
economic model is not financially 

sustainable, and its consequences are 
such that the planet cannot sustain. 
Queen's can reinvest the money it 
removes from the fossil-fuel industry 
into new innovative and sustainable 
sources of energy, as well as additional 

© 2016 Queen's University Faculty Association (QUFA) www.qufa.ca 
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ANNOUNCEMENT 

Benefit Deadline 

Approaching 

Tuition Support 

The deadline for submitting an 
application for Tuition Support is 28 
February 2016. More information and 
the application form may be found on 
the Human Resources Web site: 

http://www.queensu.ca/human resou 
rces/total
compensation/benefits/tuition
support 

ethical investments that improve the 
social and environmental good. 

We shou Id be using this opportunity not 
just to divest, but also to reinvest in a 
more sustainable future. 

Notes 

1The committee would have benefitted 
by considering the writings of Prof. Lukas 
Meyer of the University of Graz (who 
recently visited the Department of 
Philosophy), which analyze 
environmental issues with respect to 
multigenerational and interregional 
responsibility: 
http://www.fo llesdal .net/projects/ratify/ 
TXT/Meyer
The%20Significance%20of"/o20Historical 
%20Emissions.pdf 

2
For more information about how 

scientists working for these companies 
were aware of the serious, climate
altering impact of their industry for 
decades, please see 
http://insideclimatenews.org/news/0402 
2016/oi 1-industry-re port-shows-early
knowle d ge-cli mate-cha n ge-i m pact-api
a merica n-pet role um-institute 

Ariel Salzmann can be reached at 
as45@queensu.ca. 

WORTH REPEATING 

QUFA in Solidarity 
with Women's and 
Gender Studies at 
Mount Allison 
Q UFA encourages Mount Allison 
University to reco nsider its decision to 
cut fundi ng t o its Women's and 
Gender Studies Program 

By Robert G. May 

Editor, QUFA Voices 

Mount Allison University, 
in Sackville, New 
Brunswick, has 
announced that it will 
cease funding to its 

Women's and Gender Studies Program. 

On 29 January 2016, Acting Program 
Director Lisa Dawn Hamilton informed 
students via e-mail that the University 

had made the decision and that courses 
in the Program would no longer be 

1
offered.

. u 
( 

Mount 
Allison 

The decision comes despite robust 
growth within the Program. According to 
Tasia Alexopoulos, an instructor in the 
Program, class sizes have tripled in 
recent years, enrolment caps have been 
raised, and the use of waiting lists has 

2
increased .

In response to the decision, a group of 
undergraduate students at Mount Allison 
held a silent protest on 4 February 2016 
outside a Board of Regents meeting. In a 
media interview following the protest, 
student organizer Katharyn Stevenson 
described the University's actions as 
"blatant misogyny." 

The University has responded by 
committing $12,000to the Program for 
the 2016-2017 academic year, enough to 
hire one contract instructor to teach two 
courses. The future of the Program 

beyond next year, however, still remains 

QUFA is greatly concerned about the 
cancellation of the Women's and Gender 
Studies Program at Mount Allison. QUFA 

Women's and genderstudies challenges commonly held perceptions 
and the of the ofgender in social, cultural, 

https://www.mta.ca/wgs/ 

Both Q UFA and the Queen's Department of Gender Studies have written to the 
senior administration of Mount Allison University to urge them to reinstate funding 
fo r it s W o men's a nd Gender Studies Program. 

© 2016 Queen's Unive rs ity Faculty Associa tio n (QU FA) www.qufa.ca 
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President Lynne Hanson has sent a letter 
to Mount Allison's senior administration, 

encouraging them to reverse the 
decision: 

Dear Dr Campbell: 

I am writing on behalf of the Queen's 
University Faculty Association (QUFA) 
to express our dismay at the decision 
ta ken th is past week to cut the course 
funding for Women's and Gender 
Studies at Mount Allison by 50% and to 
leave the single tenure-track teaching 
position unfilled. These moves pose a 
serious risk to the viability of this 
program and the way the decision was 
taken, communicated, and revised 
demonstrates serious flaws in Mount 
Allison's collegial governance 
processes. 

Women's and Gender Studies 
programs are an important part of 
contemporary Libera I Arts on our 
campuses. Such courses offer students 
alternative perspectives and critical 
lenses through which to view the 
world. Interdisciplinary programs like 
these also encourage students to 
appreciate a variety of intellectual 
approaches to social analysis. These 

kinds of programs cannot be assessed 
solely in terms of their profitability or 

SAVE THE DATE 

QUFA Academic 
Freedom Lecture 

The QUFA Academic Freedom Lecture 
2016 will take place: 

Monday 4 April 2016 

3.00 p.m. 


Room 118, Goodes Hall 


This year's topic is Academic Freedom 
and Harassment. 

All are invited to attend. 

size, but must be appraised on the 
grounds of academic merit. To do so 
requires invoking and respecting the 
decisions of academic senates rather 
than simply planning for the bottom 
line. 

We encourage your administration to 
reconsider its decision with regard to 
Women's and Gender Studies for 
2016-2017, and to remain true to 
collegial governance processes in any 
future assessment of program viability 
at Mount Allison. 

Sincerely, Lynne Hanson (President, 
QUFA) 

Members of Queen's Department of 
Gender Studies have also written to 
Mount Allison's senior administration, 

urging them to restore funding to the 
Women's and Gender Studies Program: 

Dear Dr Campbell, Dr Grant, Dr 
vanderLeest, and Mr Inglis: 

We write to you as professors in the 
Department of Gender Studies at 
Queen's University to express our 

strong objection to Mount Allison 
University's decision to cut the funding 
to its Women's and Gender Studies 
Program. 

This program offers vital education 
about systemic forms of oppression to 
a large and growing number of 
students. Given the healthy 
enrolments in Women's and Gender 
Studies courses, and the important 

work these courses do to provide 
students with the tools they need to 
challenge rape culture, racism, and 
colonialism, both on campus and more 
broadly, we are concerned about the 

motivations for this decision. 

We thus urge you to reconsider 

without delay. 


Sincerely, Sa ma nth a King ( Professor), 
Margaret Little (Professor), Katherine 
McKittrick (Associate Professor), Scott 
Morgensen (Associate Professor), Trish 
Salah (Assistant Professor), Sarita 
Srivastava (Associate Professor), Jane 
Tolmie (Associate Professor) 

Individual QUFA Members can voice 
their opposition to Mount Allison's 
decision to cut funding to its Women's 
and Gender Studies Program by signing a 
change.org petition.

4 

Notes 

1
http://www.cbc.ca/news/ca nada/new

bru nswick/mount-a llison-women
stud ies-1.3429929 

2 http://www.cbc.ca/news/ca nada/new
bru nswick/woma n-ge nder-progra m
mou nt-a llison-1.3430892 

3 http://www.cbc.ca/news/ca nada/new
bru nswick/katha ryn-stevenson-mt
a llison-gende r-stud ies-1.3435164 

4 
https://www.change.org/p/cbc-news

ctv-news-fox-news-robert-ca m pbell
mou nt-a llison-u n ive rsity-stop-mou nt
allison-u n ive rsity-from-cutting-the
fu nd ing-to-wome n-s-a nd-gender-stud ies 

Robert G. May can be reached at 
mayr@queensu.ca. 
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GET INVOLVED 

Volunteer and Help 
QUFA Make a 
Difference! 
Volunteering at QUFA helps your 
fellow QUFA Members, a nd counts 
towards service to the University 

ByKayll Lake 
Chair, Nominations Committee 
QUFA 

Nominations are now 
open for positions on 
QUFA committees. Please 
consider volunteering. 

The Queen's University Faculty 
Association works to protect and 
advance the working conditions of 
regular and contract faculty, and 
librarian and archivist Members. QUFA 
volunteers have an opportunity to work 
with colleagues from across the 

University and to learn more about how 
the University is structured. 

Many current and former volunteers 
report that their involvement with QUFA 
has been an important element of their 
professional lives and has greatly 
improved their understanding of 
Queen's, postsecondary education and 
the broader political context. As well, 
QUFA service counts as service to the 
University in annual performance 
reports. 

Contributions of any scope-large or 
small-and a diversity of viewpoints, 
interests, and experience are welcome at 
QUFA. Some volunteer positions require 
a regular commitment of time and 
energy (Executive Committee, for 
example), while others involve only a few 
meetings a year. The most demanding 
positions are compensated with release 
time. 

A full list of QUFA committees, joint 
committees, and internal and external 
positions can be found on our Web site 
under Contacts and Organization.

1 
Some 

special interest committees include the 
Budget Review Task Force and the Web 
Site Committee. QUFA Standing 
Committees include Grievance, Political 
Action and Communications (PACC), and 
the Committee to Manage the Collective 
Agreement (CMCA). As well, QUFA has 
observers on Senate, and 
representatives on Joint Health and 
Safety Committees. Finally, we need 
representatives to QUFA Council from 
every unit and faculty. 

This year, the following Executive 
Committee positions are up for renewal, 
and all a re two-year terms: 

• 	 Treasurer 

• 	 Secretary 

• 	 Grievance Committee Chair 
• 	 JCAA Co-Chair 

• 	 QULA Representative (named by 

QULA) 
• 	 Equity Representative 

• 	 Continuing Adjunct Representative 

• 	 Member at Large (1 position) 

If any of these positions interest you, or 
if you would like more information about 
the commitment involved or the 
nominations process, please contact me 
or Executive Director Leslie Jermyn. If 
you know a colleague who may be 
interested, please share this invitation 
with them. 

Notes 

1
http://qufa.ca/about/contacts-and

organization/) 

Kay/I Lake can be reached at 
lake@astro.queensu.ca. 

Leslie Jermyn can be reached at 
jermynl@queensu.ca. 
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